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1. CBBBBfcL 


This regulation prescribes the eircuMStances under vfoich individuals ozvi a 
subject to induction under Selective Service Regulations aay be accepted 1 A 
for Agency engloy»ent. lathing in this regulation will be construed 



2. DSrUTEEOaS 


a. ifflAiT-ZLicmiif: mamu*L 

An Individual who is subject to sUltsry service, as required by 
law. 

b. ISAIT-EOMK: IHDZVZSUAL 

An Individual who is not subject to Military service because lies 

(1) las completed the required service, 

(2) Maintains Military reserve status, or 

(3) las been exempted for medical or other reasons as determined 
by a Selective Service Board. 



1 

MAAUUAAM 


Approved For Release 2002/02/12 : CIA-RDP78-04718A002200080063-2 





Approved For Release 2002/02/12 : CIA-RDP78-04718A002200080063-2 


25X1 A 


C-O-N-F-I -D-X-H-T-I-A-L 




25X1 A 


3- POLICY 

* *el*, qualified, nature, draft-exempt individual* are the 
aora desirable candidate* for enrploynent. When such personnel 
are uiobtainsble, or are av al labia in United numbers short of 
A&wy requirements, qualified individuals from when at least 
one year*# aerviee before draft call can reasonably be anticipated 
vill b® considered for employment. Only those eaallda tss who 
evidence a sincere intention of pursuing an estiva career with the 
A # sa ®y before and after the required period of Militar y duty ahould 
be considered for employment. 


b. 


dsfex-mant of draft eligible* bo employed will be requested only 
lima coos latent with the policies expressed in Beaulatioc Ho. 

Military Deferment. Individuals will be put oanotiee by the 15PH- 
ing or Initial interviewing officer that no draft deferment vill be 
rsqjaeated for hi* by the Agency and that upon entrance on duty he 
vill be required to sl&i a mamerandum of understanding to that effect. 
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b, msKmmLrsnss 


a. I5IKBCTCR OP 1»K 


23» Mreetor of Personnel la responsible for ensuring that the 
policy stated above is applied in employment actions. Be is also 
raeponslble for ensuring that the individuals separated from the 
A$pney for military service are accorded reemployment rights in 
co mp lia nce with the provisions of the Universal Military Service 
and Training Act end other pertinent legislation fer ve terans , 
following satisfactory completion of such military aerviee. 

b. CPT&ATO& OmciALS 

Operating Officials are responsible for ensuring that the policies 
stated above are applied in the selection of personnel within their 
respective jurisdictions . Full recognition and consideration mus t 
be given to the Agency's responsibilities for restoring the indi- 
vidual to his position or, if this is not possible, to a position 
of libs status and pay following satisfactory completion of military 
service. 
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5. mxmmxs 

*• initiating office is responsible fop deteradning cod Ida it i- 
tying the particular T/o petitions for which draft -eligible per- 
«aaa«l are acceptable end may be recruited. lach Standard form 
Be. 52: Bequest for Personnel Action (8F-52), requesting recruit- 
nent for such position will hare indi c a ted under "Bewrlcs* a 
statement Indicating the acceptability of draft -eligible eattUda tes. 

b. At the time a recruitment request is submitted or employment proc- 
y» ln f f of ^««ftable draft-eligible candidate is requested, the 
^icial concerned will certify in the "Bsmarks" section 
of the ar -52, to Ms understanding that (l) the individual's draft 
dsfewwit will not be requested ex cept in accordance with the pro- 
Begulatim and (2) the individual, if hJT is 

*M»cted for mili tary satisfactorily completes the' 

reared period of such service, will hare mandatory restoration 
to his position or* if this is not possible, to a position 
of libs status and pay. Thim certification will consist of the 
f ollnvin^ftat ament : ”Xhra ft deferment and restoration conditions 
P*^^^^^^peragraph 5b." 

As a pert of the entrance -on-duty processing of a draft -eligible 
€ ®Pwatee, he will sign a memor andum of i&darstandlna that a 
request for draft deferment will not be sttoattodemhiB behalf 
by or in oonnectiou with his employment with the Agency, except 
as it nay become appropriate upon his reassignment to a position 
warranting such action; and, further, that reasal&snent will not 
be negotiated for the purpose of placing him in sueha position 
in order to request a deferment. 

fOR THE CTEC3J0R OF CEHTRAL IIRSUJlMtGB: 
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